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SECTION - A

S S -
"y,

Answer any Five Sub questions ub qucstlon carries 2 marks. (5%2=10)
CIRPYTTETR DT MUT IFRR eros )% T-TJR 2 OISO,

1. a) Give the meaning of Strategy.
303E LPFPeRN?

b) Name any two social security legislations in India.
PRUSTIN cdRYTe TR TWIWHRT FITD TERTNYE, fst.510)

¢) Give the meaning of crisis management.
asgb.% VTFTROL VPFIW, AR,

d) What do you mean by environmental Scanning?
TOXT X, DO NOTT LTFRe?

e) Givethe meanihg of Human Resource Planning.
SRR BoTIRY clrenSod LFFEed?

f) Mention any two objectives of human resource planning.
SRFT BoTRRY cdeexndod CIRFJE HTB WGIAYE, wugeda.

. g) What do you mean by compensation?
TOBITHOWT TF3e0?
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SECTION-B
NN - D
Answer any Three questions. Each question carries 5 marks. (3x5=15)

9NT CIRYTRTTR TRt TFAOR GvION. T3 JJA 5 LoD,

2. List out the benefits of training.
Zodedod BolenINT, Tt SRAB.

3.  Discuss about the demographic trends in business.
WIRTBOT BIWOLT, T3¢ wif wWedF .

4. Explain the process of formulating strategic objectives.
TODFIOIT NG EBNER, ST TFoHoDH, JWOX.

S. Explain the need for humﬁ&@wce planning.
TRTS RoTSRY cdeezdEod QDTOA.

Ly G"Eq
sECTION - &V

RN - A
Answer any Three questions. Each question carries 15 marks. (3x15=45)
B9NS cIRPYTente SRt BINROR KIdr. TS IZ KR 15 Losnh.
6.  Explain in detail the need and importance of Strategic Human Resource Management.
TODFI0IE [RFH FOTIRY JTF oD Vg, THd) TRDLIOD, H[TTN JTOR.

7. Explain the emerging trends and paradigm shifts towards Employee Relations.
WBRen Towopne @R wBoleeRN TFInt DD [P WTRTJHBOD,
QFOR.

8.  Explain the process of dealing with employee shortages and employee surpluses.
WEREN 8A03 DA RN BeHJONYR), VOV Jodob, HIOR.

9. Explain the evaluating strategic contributions of traditional areas of Human Resource
Management.
N SRFI FoTIRL ITFHED MOTIoNE FeInY IPOTRTI ToLFI0YR EeRRRYR,
WWOA.




